Park View Primary School

Equality Policy

(including Equality Information and Objectives)

Introduction
We welcome our duties under the Equality Act 2010 as both a provider of education and as an employer.

We believe that all pupils and members of staff should have the opportunity to fulfil their potential whatever their background, iden-
tity and circumstances. We are committed to creating a community that recognises and celebrates difference withinaculture of
respect and co-operation. We appreciate that a culture which promotes equality will create a positive environmentand a shared
sense of belonging for all who work, learn and use the services of our school. We recognise that equality will only be achiev ed by
the whole school community working together — our pupils, staff, governors and parents/carers.

This documentoutlines the principles which will guide our approach to working with our school community and enabling an open
culture.

For staff and prospective staff, this policy should be read in conjunction with the school’s Employment Equality Policy.

National and Legal Context

We recognise that we have duties underthe Equality Act 2010 in relation to the school community to eliminate discrimination, ad-
vance equality of opportunity and foster good relationsin relation to age (applicable only to staff), disability, gender reassignment,

race, sex, maternity and pregnancy, religion or belief, sexual orientation and marriage and civil partnership (applicable only to staff).

We also recognise that we have a duty underthe Education & Inspections Act 2006 to promote community cohesion, i.e. develop-
ing good relations across different cultures and groups.

We also appreciate that these duties reflect the international human rights standards as expressed in the UN Convention on Rights
of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.




School Context

Park View Primary School is two-form primary school located at the centre of a large housing estate. Catering for boys and girls
aged two to eleven through its Nursery to Year 6 provision, the school currently has 429 pupils on roll and includes a specialist
Resourced Provision for deaf children. Serving a community with significantly high levels of need shaped by financial deprivation
and diverse educational requirements, the school has an exceptionally high proportion of pupils eligible for free school meals —
55.01% in 2025.

The profile of special educational needs is notably complex: 5.76% of pupils have Education, Health and Care Plans—above
national figures—and 84 pupils are identified with SEN, most commonly Moderate Learning Difficulty or Speech, Language and
Communication Needs.

The school’s ethnic composition is predominantly White British at 73.7%, while 15.4% of pupils speak English as an additional
language.

Principles
To fulfil ourlegal obligations, we are guided by a number of principles.

All pupils, families, staff and governors are of equal value

We see all pupils, potential pupils, their parents and carers, governors and staff as of equal value:
e Whetheror notthey are disabled

Whatever their ethnicity, culture, national origin or national status

Whatever their sex

Whatever their gender identity

Whatever their religious and non-religious affiliation or faith background

Whatever their sexual orientation

Whatever their marital status

Whetherthey are currently pregnantor have recently given birth

Whatever their age
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We recognise and respect difference

We recognise that treating people equally does not necessarily involve treating them all the same. We re cognise that our policies,
procedures and activities must notdiscriminate but must take account of diversity and the kinds of barriers and disadvantage that
staff, governors and parents/carers or pupils may face in relation to their protected characteristics:

Disability — we understand that reasonable adjustments may need to be made.
Sex —we recognise that girls and boys, men and women have differentneeds.

Gender reassignment— we recognise an individual has the protected characteristic of gender reassignmentif they are pro-
posing to undergo, is undergoing or has undergone a process (or part of a process) for the purpose of reassigning their sex
by changing physiological or other attributes of sex.

Religion and belief —we acknowledge thatreasonable requests in relation to religious observance and practice may need
to be made and complied with.

Ethnicity and race — we appreciate that all have differentexperiences as a result of our ethnic and racial backgrounds.
Age — we value the diversity in age of staff, parents and carers.

Sexual orientation —we respect that individuals have the rightto determine their own sexual identity and thatthey should
not experience disadvantage as a resultof their preference.

Marriage and civil partnership — we recognise that our staff, governors, parents and carers may make their own personal
choices in respect of personal relationships and thatthey should not experience disadvantage as a result of the relation-
shipsthey have.

Pregnancy and maternity — we believe that our staff, governors, parents and carers should notexperience any unfair disad-
vantage as a result of pregnancy or having recently given birth
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1. We foster positive attitudes and relationships, and a shared sense of cohesion and belonging
We intend that our policies, procedures and activities should promote:

e positive attitudes and interaction between groups and communities differentfrom each other

e an absence of harassment, victimisation and discrimination in relation to any prote cted characteristics
2. We observe good equalities practice in relation to staff

We ensure that our policies and practices for all staff and potential staff throughoutthe employmentlifecycle, i.e. from re cruit-
ment through to the cessation of employment and beyond, are applied fairly and consistently across all groups with full respect
for legal rights, taking into account aspects applicable to particular groups (e.g. duty to make reasonable adjustments for disa-
bled staff).

3. We aim to reduce and remove inequalities and barriers that already exist

We intend that our policies, procedures and activities avoid or minimise any possible negative impacts and we aim to reduce
inequalities that exist between groups and communities differentfrom each other.

4. We consult and involve to ensure views are heard

In our development of policies, we engage with groups and individuals, including pupils who are affected by a policy or activ ity
to ensure thattheir views are taken into account. For policies and activities affecting pupils, we will take account of views ex-
pressed at school council; for parents, through parentgovernor representation and for staff, through staff governor represen ta-
tion. Where necessary, we will consult more widely with specific groups.

5. We aim to foster greater community cohesion

We intend that our policies, activities and curriculum offer foster greater social cohesion and provide for an equal opportun ity to
participate in public life irrespective of the protected characteristics of individuals and groups.

6. We base our practices on sound evidence

We maintain and publish information annually to show our compliance with the public sector equality duty, set out under section
149 of the Equality Act 2010. Our current equality information can be found in Appendix A to this policy statement.
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7. We set ourselves specific and measurable equality objectives

We develop and publish specific and measurable objectives every four years based on the evidence that we have gathered
(principle 8) and the engagementwe have been involved in (principle 7).

The objectives can be foundin Appendix B to this policy statement and take into accountboth national, county and school lev el
priorities.

We will set ourselves new objectives every fouryears, but keep them under review and report annually on progress towards
achieving them.

Application of the principles within this policy statement:
The principles outlined in the policy statement will be applied and reflected in:
o The delivery of the school curriculum
o The teaching and learning within the school
o Our practice in relation to pupil progress, attainmentand achievement
o Our teaching styles and strategies
o Our policies and practice in relation to admissions and attendance
. Our policies and practice in relation to staff
. Our care, guidance and supportto pupils, their families, staff and governors
. Our policies and practice in relation to pupil behaviour, discipline and exclusions
. Our partnership working with parents and carers

. Our contact with the wider school community
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Addressing prejudice and prejudice-related bullying

The school is opposed to all forms of prejudice including, butnotlimited to prejudice related to protected characteristics. We will
ensure that prejudice-related incidents in relation to staff and pupils are recorded and dealt with appropriately.

Roles and responsibilities

The governing body is responsible for ensuring thatthe school complies with legislation, and that this policy and its relate d proce-
dures and action plans are implemented and that arrangements are in place to deal with any concerns or unlawful action that
arises.

The headteacheris responsible for implementation of this policy, ensuring that all staff are aware of their responsibilities and given
appropriate training and supportand for taking appropriate action in any cases of unlawful discrimination, harassmentor victimisa-
tion.

All staff are expected to work in accordance with the principles outlined in this policy to:
e promote an inclusive and collaborative ethos in their practice
e deal with any prejudice-related incidents that may occur
e plan anddelivercurriculaand lessons

e support pupilsin their class who have additional needs

Date approved by the Governing Body: March 2026
Date for policy review: March 2027
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Appendix A
Equalities Information — March 2026

Number of Pupils in the School March 2026

Date Total number of pupilsin the school
March 2026 429

The Pupils and Classes

Year Nursery || YearR || Year1l || Year2 | Year3 Year4 | Year5 | Year6 Total
No of Children 46 51 49 60 47 60 59 57 429

Number of Boys and Girls on Roll

Numberon Roll || Number of Boys on Roll | Number of Girls on Roll
429 212 217

Number of Children on Roll

No Religion Christian Hindu Buddhist | Muslim || Sikh || Other Religion || Refused || Total
254 105 12 5 22 4 21 7 430

First Language of students (Information given by parents)

English || Polish | Tamil || Lithuanian || Nepali || Urdu || Vietnamese || Russian || Other || Total

359 17 1 0 8 7 1 0 37 430
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Number of Children on Roll who have English as an Additional or First Language

Nursery || YearR || Year1 | Year2 || Year3 | Year4 || Year5 | Year6
No. of EAL 7 6 6 14 9 7 8 13
English First 39 45 43 45 38 54 51 44
Language

Number of Children on Roll from Different Ethnic Groups
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Number of Children on Roll with Special Educational Needs
No. of children with an Education, Health and Care Plan (E) 24
No. of children at SEN Support (K) 68
a) Staff
Teachersin- Learning Communicators | Admin Pastoral Caretaking || Sports
cludingthe Support As- | for the deaf Staff Support staff Coach
Headteacher | sistants
22 27 5 4 3 2 1
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Equality Objective

Equality Objective: Belonging and Inclusion Across All Protected Characteristics

“At Park View, we will actively promote a culture of belonging in which every pupil, staff memberand family feels valued, re spected and
able to participate fully in school life. We will strengthen our provision, curriculum, policies and pastoral systems to ensure equitable
experiences and outcomes for all, with particular focus on monitoring, understanding and addressing any inequalities related to the nine
protected characteristics: age, disability, gender reassignment, marriage and civil partnership, pre gnancy and maternity, race, religion
or belief, sex, and sexual orientation.”

To achieve this objective, we will:

Embed belonging across the curriculum and school environment, ensuring representation and visibility of diverse identities.
Use data, pupil voice and staff voice to identify and reduce any disparities linked to protected characteristics.

Provide ongoing professional development so staff are confidentin promoting inclusion and challenging discrimination.
Strengthen partnerships with families and the community to support a sense of belonging for all groups.

Review policies and practices annually to ensure they uphold equality, dignity and fairness for every member of the school
community.

SharePoint ID: HRDOCID-561776108-84577
Version and date of publication: V1.1 September 2018
V1.2 4 February 2021

Date of publication: March 2026

Date for review and re-publication: March 2027
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